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Report to 2010 Rotherham Ltd

ITEM NUMBER: 8a
	MEETING:
	Board


	DATE:
	31st March 2010


	TITLE OF REPORT:
	Corporate Social Responsibility Update


	ACTION REQUIRED:
	Information


	FINAL DECISION TAKING BODY:
	Board


	CLASSIFICATION:
	Public


	RECOMMENDATION(S):
	That Board note the use of partnership working to support outcomes as set out in the improvement plan, specifically those themes identified below, whilst delivering on Corporate Social Responsibility:

· Theme 1: Address tenants’ and leaseholders’ priorities for improvement

· Theme 2: Achieve the standards expected of top-performing organisations 

· Theme 3: Make a unique contribution to Rotherham’s priorities, particularly the Safe and Proud themes

· Theme 6: Deliver value for money, making excellent use of resources




	REPORT OF:

Contact details:
	Name: Adrian Cheetham
Job Title: Empty Homes Manager
Tel: 01709 82 2295
Email address: adrian.cheetham@2010rotherham.org


	EXECUTIVE SUMMARY:
	This report presents the Board with information about how 2010 Rotherham Ltd supports Corporate Social Responsibility (CSR), through employment and related activity and in doing so contribute towards achieving our Improvement Plan objectives.

Across the business there have been 152 placements available in 2009/10 contributing positively to reducing unemployment in Rotherham.  This activity supports Rotherham MBC’s objectives in relation to training and learning opportunities for local people. 


	IMPLICATIONS:
	

	CONSULTATION:
	This report has been drawn up in collaboration with the Director of Operations, the Learning and Development Manager and the B.E.T.S Manager.

	FINANCE AND VFM:
	The “service plus” that 2010 Rotherham Ltd is delivering through the Borough Environmental Training Scheme (BETS) and Future Jobs Fund (FJF) is at a minimal cost due to being externally funded.  Based on the current minimum wage (£5.80) the value of the placements is £312,156.00 for a six month period.

	RISK:
	Trade Unions may perceive that the placements are taking up full time equivalent posts within 2010 Rotherham.

	LEGAL:
	There are no direct legal implications 

	PERSONNEL:
	The formal training provided within individual schemes is coordinated by the Learning and Development Manger and all of the appropriate health and safety and employment requirements have been taken into account.

	ENVIRONMENTAL:
	Some of the Future Jobs Fund placements are working directly with the empty homes repairs team, along with a number allocated to the Estate Officers.  Placement working on both of these schemes directly support reducing the numbers of empty properties across Rotherham.
Having less empty properties assists in reducing vandalism and theft of materials such as copper piping, which increases the resources required to bring properties up to the re-lettable standard, impacting negatively upon the environment.

	EQUALITIES/DIVERSITY:
	There are no direct equalities and diversity implications but the placements reflect individual needs within the local employment market.


	Overview
The chart below identifies the breakdown of the 152 placement currently within 2010 Rotherham:  
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Scheme Specifics
Decent Homes
In addition, 2010 Rotherham is working in Partnership with the Decent Homes contractors to ensure that local skills have been developed and that disadvantaged people have access to job opportunities.

The Construction Job Match scheme was chosen as the optimum way of achieving these aims and was delivered by the Academy of Construction Trades. This scheme targeted local labour and 70 trainees have been employed through this scheme out of which 60 trainees completed the programme.

Two new projects were also launched recently:

· Active Regeneration -  Sports Academy programme - a project improving the well being and quality of life of young people living in Rotherham;

· A protocol was signed between Rotherham Work and Skills Board, 2010 Rotherham Ltd and their Decent Homes Construction Partners, who are committed to working together to create sustainable places and improve rates of work and enterprise in deprived areas of Rotherham Borough.

Future Job Fund
Since February 2010, we have developed a partnership with Phoenix Enterprise, to utalise government funding through the Future Jobs Fund, creating employment for people who have been out of work for at least six months. The Department for Work and Pensions have set broad criteria – at a minimum the jobs should last for at least 6 months, the work should benefit local communities and get underway quickly.  Initially the age restriction for the placements was set at eighteen to twenty five, but subsequently this increased to eighteen to sixty five.  The fourty nine placements are spread across the organisation delivering a services which enhanses/complements those already provided by 2010 Rotherham Ltd.  To date two of the placements have already moved on to full time employment.
B.E.T.S
We have established a Borough Environment Training Scheme (BETS) to help keep estates cleaner and provide support to our estate officers to tackle environmental issues of concern to our customers.  BETS trainees also provide a gardening scheme for our vulnerable customers.  The scheme provides disengaged young people not in employment, education or training with an opportunity to gain employment experience and has helped improve social inclusion and implement the RESPECT priority.  
The scheme includes core skills training, delivered by Morthyng Training and develops young people for full time work.  To date, 40 disengaged youths have been brought into an employment and training environment through the scheme, 60% of whom have since found a full time college placement or employment. The BETS trainees have been working on projects for council tenants for almost two years, and the scheme has now won a contract with South Yorkshire Housing Association (SYHA) to provide an environmental works service to a development of eco-homes.  Agreements are in place for 2010/11 with contractors undertaking the Decent Homes Environmental Works, to provide full time employment for five of the BETS trainees.
Access All Areas
Access All Area activities involve providing work placements, of up to 30 days, to disabled people or people returning to work after long term incapacity benefits.  This allows them the opportunity to gain skills, confidence and experience in a working environment in preparation for application for full time positions with companies. 18 placements were offered by 2010 Rotherham Ltd.  To date three of the placements have gone on to gain full time employment.
Apprentices
2010 Rotherham currently has 30 apprentices. At the end of the apprenticeship programme, the trainees are fully fledged tradespersons and are expected to be able to work on their own completing the work of a skilled tradesperson. All apprenticeships within 2010 Rotherham are qualified to level 3, as opposed to the standard level 2 which most companies offer.
School Work Placements
We work with Business and Education South Yorkshire (BESY) to provide placements. Placements are based across the business, including trades.  The placements are checked for Health and safety by BESY annually.
Recommendations

That Board note the use of partnership working to support outcomes as set out in the improvement plan, specifically those themes identified below, whilst delivering on Corporate Social Responsibility:

· Theme 1: Address tenants’ and leaseholders’ priorities for improvement
· Theme 2: Achieve the standards expected of top-performing organisations 

· Theme 3: Make a unique contribution to Rotherham’s priorities, particularly the Safe and Proud themes
· Theme 6: Deliver value for money, making excellent use of resources
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