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2010 Rotherham

Equality and Diversity Policy Statements

Statement of Commitment and Policies 

Up until May 2009, 2010 Rotherham contributed to the overall Rotherham Borough Council Corporate Equalities Strategy. It is our intention that we should continue to do so.  However, in order to be confident that we are doing all that we can in this area both we and the Audit commission recognised that 2010 Rotherham should have its own approach that will take into account the unique position of the company and its customers. 

As a result the Board of 2010 Rotherham after much consultation, agreed a new statement of Commitment and Policies to cover the delivery of Equality and Diversity through our role as employer, our role as a service deliverer and our wider role in the community. These are as follows:
2010 Rotherham

Equality and Diversity in Community Leadership Policy Statement 
2010 Rotherham Ltd will drive our commitment to Equality and Diversity in the wider community by:
· Celebrating the diversity of people within the Rotherham Area and our region. 

· Encourage and support people to be active in community life.
· Work closely with the community and voluntary sector to support those who traditionally have been marginalized or disadvantaged. 

· Work with partners to provide an environment for everyone that is free from discrimination, harassment and violence and encourage other organisations to adopt good practice on fairness, equality and diversity. 

· Work with our partners to improve the social, economic and environmental well being of areas of multiple deprivations through Rotherham’s Community Strategy and Neighbourhood Renewal Strategy. 

· Fulfil the third general duty of the Race Relations amendment act to promote good relationships between communities in order to build a cohesive community for all. 

2010 Rotherham 

Equality and Diversity in Employment Policy Statement 
We will drive our commitment to Equality and Diversity as an employer by:
· Creating positive opportunities to build a workforce that will be representative of the Borough’s population both now and in the future. 

· Ensuring all employees have fair access to learning and development opportunities. 

· Providing a safe and accessible working environment that values and respects the identity and culture of each individual and where systems for effectively addressing bullying, harassment racism homophobia etc are clearly understood by all. 

· By providing training and guidance to all our employees, managers and Board members to enable them to recognise and fulfil their responsibilities under this policy.
· Apply a transparent way of evaluation jobs that aims to ensure equal pay for equal work. 

· Promote and operate work life balance policies and practices that are flexible and responsive to employee and customer needs. 

· Fully comply with legislation including currently Equal Pay Act 1970, Sex discrimination Act 1975, Race Relations Act 1975 and Race Relations Amendment Act 2000, Human rights Act 1998, the General Equality Standard 2002 and later amendments. 
2010 Rotherham

Equality and Diversity in Service Delivery Policy Statement
2010 Rotherham will drive its commitment to Equality and Diversity in the delivery of its services by:
· Providing an accessible, appropriate and professional service to all our tenants, customers and stakeholders. 

· Listening and responding to the views of customers and potential customers by consulting widely and creatively about their needs and priorities. 
· Creating opportunities for groups and individuals who have traditionally been marginalized to tell us how we can offer more appropriate services that will meet their needs. 

· Working with partners to deal effectively with unfair discrimination or harassment in our neighbourhoods. Including racism, homophobia, Islamaphobia and other hate crimes. 

· Strive to eliminate such occurrences in our neighbourhoods by promoting understanding and tolerance. 
· Review and modify our systems, processes and working practices wherever needed to ensure they do not overtly or inadvertently discriminate against individuals or groups within our communities. 

· Ensure those organisations through which we commission or procure services are supported to fully comply with best practice in equal opportunities and the valuing of diversity. 

