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	10th February 2010
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	ACTION REQUIRED:
	For information


	FINAL DECISION TAKING BODY:
	N/A


	CLASSIFICATION:
	Public 


	RECOMMENDATION(S):
	The Board notes the content of the report attached.


	REPORT AUTHOR AND 

CONTACT DETAILS:


	Name: Abigail Osborne

Job Title: Interim Learning and Development Manager

Tel:  01709  334371 

Email address: abigail.osborne@2010rotherham.org 


	EXECUTIVE SUMMARY:
	The organisation was originally recognised as an Investor in People in November 2005 and was reviewed in April 2009. 

Following this review it was identified the organisation no longer met all the requirements of the Investors in People Standard.  As a result the organisation was placed in ‘Retaining Recognition’ status.  An action plan was agreed and implemented.  Following re-assessment in November 2009 the organisation has regained full IIP status.

The attached report is formal feedback from the assessor with regard to the indicators re-reviewed summarising Areas of Strength/Good Practice together with Areas for Development.  The report also contains an action plan to assist us in aiming for the Bronze status.




	IMPLICATIONS:


	

	CONSULTATION:
	This is an internal matter for the company and does not require formal consultation.

	ENVIRONMENTAL:
	All reports are generated electronically.

PDR (personal development review) documentation is available on the intranet and can be completed electronically.

	EQUALITIES/DIVERSITY:
	Equalities is integral to the IIP Standard.  A cross section of employees is randomly chosen to be interviewed as part of the assessment process to ensure equality of access to training and developmental opportunities.

	FINANCE AND VFM:
	There is a cost implication for assessments.  An amount has been included in the 2010/11 budget to meet the cost of ongoing assessment towards the new Bronze Standard for IIP.

	HEALTH & SAFETY:
	There are no direct H&S implications.

	LEGAL:
	There are no direct legal implications.

	PERSONNEL:
	IIP reviews personnel issues across the company.  There are no implications regarding staffing levels associated with assessment.

	RISK:
	There are no risks directly arising from this report.




	Appendices

· Investors in People Assessment report – PDF
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